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Request to Leave TAA Approved Training
A request to withdraw from Trade Adjustment Assistance (TAA) approved training has been made to the Connecticut Department of Labor (CTDOL), by you, the TAA training participant.
When training was approved, it was with understanding that you had all the qualifications to complete the training as scheduled. The Trade regulations require specific conditions be found in order to approve the training requested. (See below). 
§ 618.610 Criteria for approval of training.
Criterion 5. The trade-affected worker is qualified to undertake and complete such training. States must ensure the following: 
(1) The worker's knowledge, skills, abilities, educational background, work experience, and financial resources are adequate to undertake and complete the specific training program being considered. 
(2) Any initial assessment, comprehensive and specialized assessment, and IEP developed must be consulted to support the trade-affected worker's ability to undertake and complete the training program. 
(3) Where the worker's remaining available weeks of UI and TRA payments will not equal or exceed the duration of the training program, that the worker will have sufficient financial resources to support completion of the training program. In making this determination, the State must consider: 
(i) The worker's remaining weeks of UI and TRA payments in relation to the duration of the proposed training program; 
(ii) Other sources of income support available to the worker, including severance, earnings of other family members, and other family resources; 
(iii) Other fixed financial obligations and expenses of the worker and family; 
(iv) The availability of Federal student financial assistance or any State-funded student financial assistance or any private funding designated for student financial assistance including, but not limited to, nongovernmental scholarships, awards, or grants; and 
(v) Whether or not the worker is employed while attending training. 
(4) The State must document whether or not the trade-affected worker has sufficient financial resources to complete the training program that exceeds the duration of UI and TRA payments. 
(5) If a worker has insufficient financial resources to complete the worker's proposed training program that exceeds the duration of UI and TRA payments, then the State must not approve that training program and must instead consider other training opportunities available to the worker. 




In order to determine if justifiable cause can be found for withdrawing from training, please complete the questions on the back of this page.  Per the TAA regulations the term "justifiable cause" means such reasons as would justify an individual's conduct when measured by conduct expected of a reasonable individual in like circumstances, including but not limited to reasons beyond the individual's control and reasons related to the individual's capability to participate in or complete an approved training program.  
If it is determined that justifiable cause exists, it is possible, depending on the situation, to return to training at a later date to resume previously approved TAA training.  Training weeks already used will be counted against the 130 week maximum prescribed by current Trade Act amendments and any funds expended during the original training will also against the current state training cap.
Before withdrawing from full time training, consideration should be given to reducing to part time training if training can be completed within the 130 week maximum. In any event, before any action is taken, always consult with your assigned TAA representative first.

Counselor, please ensure to also inform the client of the following:
§ 618.645 Voluntary withdrawal from a training program.
(1) The State must advise a trade-affected worker who chooses to withdraw from a TAA approved training program that the withdrawal may result in an overpayment. 
(2) The State must advise a worker who chooses to withdraw from a TAA approved training program that the withdrawal may, result in loss of eligibility for TRA.











Request to Leave TAA Approved Training – Questionnaire
[bookmark: Text1]Name:      
Please provide the reasons as to why you wish to withdraw from TAA training:
	     


	



Please explain if you believe the circumstances for withdrawing are out of your direct control: 
	     



Other information you would like to provide: 
	     



If the reason for withdrawing is for new employment, please provide the following details:
	Employer Name:     
	Salary:      

	Address:      
	Title:      

	Start Date:      
	Full or Part time:      




	Signature:                                                                                                     Date:      
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