	TRA-865A (Rev. 12/2021)

Trade Readjustment Allowance (TRA)

Notice of Filing Option and Election 
[image: image1.jpg]CONNECTICUT
OF LABOR




200 Folly Brook Blvd. 

Wethersfield, CT 06109

www.ct.gov/dol


	









	     

	
	

	      
	

	      
	

	      
	

	
	


Dear Trade Act Participant: 

This mailing contains important information about a benefit filing option which may be available to you as an adversely affected worker covered under a Trade Act certification.  

You have become eligible for unemployment insurance (UI) under a new benefit year.  As you have remaining entitlement to TRA, you may qualify to exercise an option that would permit you to continue receiving TRA, if more desirable, instead of UI.  Please complete and return the enclosed TRA-865/TRA Filing Option Advisory and Election form within ten days.  

In order to make the most advantageous selection, you should carefully review both the election form and the remainder of this notice.  Below are answers to frequently asked questions that may be helpful to you.  If you have any additional questions, please contact your nearest American Job Center local office Trade Act representative.  
Frequently Asked Questions

Why have I received this mailing?  

Federal Trade Act legislation [20 CFR § 618.720(e)(2)(i)] provides an exception to the TRA requirement that all available UI first be exhausted before an individual may receive TRA:  

If the individual becomes eligible to receive UI by establishing a new (subsequent) benefit year under State law that is based in whole or in part upon part-time or short-term employment in which the worker engaged after his or her most recent total separation from adversely affected employment, the individual may elect to receive TRA instead of UI.  

This exception pertains only to those who are otherwise eligible to receive TRA and covered under a Trade Act certification under TAAEA 2011 and TAARA 2015.  Such individuals must be notified of their filing options in writing and provided with sufficient information needed to make an informed choice.

What am I asked to decide?  

TRA and UI may not be paid for the same weeks.  If you are eligible for both TRA and UI after establishing a new UI benefit year, you must choose between your UI and TRA entitlement.  To make an informed choice, carefully evaluate benefit requirements and your personal circumstances.  The benefits you opt to forgo may be available to you upon exhausting the benefits chosen, depending on the applicable eligibility period, available balance, and other factors (for example, training or waiver status in the case of TRA).  If you opt for TRA over UI, you must also decide whether to request invalidation or suspension of your newly filed benefit year.       

When does the option become available?  

If you are covered under a TRA option eligible Trade Act certification described on the previous page, the option is available once you establish eligibility for UI benefits under a new benefit year.  This may occur at the start of a new benefit year or at some point after the start of the new benefit year, depending on when you become eligible to actually receive UI benefits under the new benefit year.  You must have sufficient wage credits in your new base period to establish a new weekly benefit rate.  Additionally, if you received UI benefits under the prior benefit year, before you may receive UI benefits under the new benefit year, you must have, since the beginning of that prior benefit year, returned to work and earned at least $300 or five times your new benefit rate (whichever is greater) in wages from “covered” employment.  (“Covered” wages are wages earned for an employer who is withholding taxes and contributing to the UI tax fund; self-employment wages and wages earned performing work in certain other exempt employment situations do not constitute “covered” employment.)  Consult your copy of A Guide to Your Rights & Responsibilities When Claming Unemployment Benefits in Connecticut for additional details, available at http://www.ctdol.state.ct.us/progsupt/unemplt/unemployment.htm.

How do I make my benefit selection?  Is there anything I need to know about the election form?  

The TRA-865 election form has three main components: 1) a section requesting details about the employment that forms the basis for your election, meaning employment that provides you with UI eligibility under the new benefit year; 2) a section with details about important considerations, including specifics about your UI and TRA benefit amounts; and 3) a section for you to record your choice.  You must also sign and date the form, and an electronic signature is acceptable.  Submit the form either by mail, using the enclosed envelope, by email to: dol.traunit@ct.gov  or in person to your local office Trade Act representative at your nearest American Job Center.    

What should I consider before making my election?  

Consider the extent of your personal financial resources, duration of training participation, if applicable, and the expected length of time before you might return to full-time work.  Decide whether it is preferable to maximize benefit receipt in the short-term or select the approach that might provide income support over a longer period.  

Your weekly and maximum benefit amounts of TRA and UI under the new benefit year are important considerations, as is the last week of eligibility for each.  Determine how many weeks of either TRA or UI will be available throughout the benefit period that corresponds to your newly filed benefit year and how many weeks of each you might receive before the end of the respective TRA/UI eligibility periods.  For example:  

· Basic TRA may be paid while you are waived from training, while you participate in training, and after you complete training, but Additional and Completion TRA may be paid only while you participate in training.  If you have already received all or most of your Basic TRA but qualify for a certain number of weeks of Additional TRA to cover you through the end of your training, consider whether the Additional TRA will end prior to the midpoint of your new benefit year.

· If it does, and you elect TRA over UI, you may receive all or most of the new UI after TRA ends, assuming you remain otherwise eligible.  

· If you instead elect UI over TRA, receipt of TRA after exhausting UI would not be possible because Additional TRA requires active training participation, and you would have completed training while receiving UI.  

· If your Additional TRA and training extend through all or most of the 52-week benefit period established under the new UI benefit year, electing UI over TRA in the short term (perhaps because the weekly amount is higher) might provide you with greater income support for part of your training while TRA could remain available to cover a later portion of your training.  

· If you have not yet exhausted Basic TRA and you are or will be participating in training for a longer period than could be covered by the maximum number of Additional TRA weeks allowed, it may be beneficial to select UI over TRA in order to delay the exhaustion of Basic TRA and the start of your Additional TRA eligibility period.  (The Trade Act provides for up to 65 weeks of Additional TRA and up to 13 weeks of Completion TRA, depending on the specifics of an individual’s approved training program.)

Continued

Other considerations

The TRA-865 election form provides additional details about filing considerations and outlines other implications your selection may have.  For example, if you are or will be participating in TAA training and working part-time, you may want to consider TRA over UI, even if your new UI rate pays more, to take advantage of the earnings disregard applicable to TRA (also described in the Benefit Summary below).  If the Reemployment Trade Adjustment Assistance (RTAA) benefit is of interest to you, and you want to preserve as much potential RTAA eligibility as possible, you should consider opting for UI in order to minimize your receipt of TRA, because receipt of TRA will reduce RTAA entitlement. 

Deciding on the status of your newly filed UI benefit year if you opt for TRA instead of UI

With regard to the choice between benefit year suspension and withdrawal, withdrawal is desirable only if you would benefit from 1) a different 52-week eligibility period (to permit enough time to receive the maximum UI amount provided for under the benefit year) and 2) the weekly benefit rate that would result from a withdrawn and re-filed benefit year (determined by the new effective date of the benefit year and its base period).  Consider your personal employment circumstances, including how and when your most recent wages were earned.  Do your most recently filed benefit years (the prior and newly filed benefit years) already utilize your highest wages?  Would you gain or lose from advancing the base period of the newly filed benefit year into another calendar quarter?  Suspending the benefit year would preserve the weekly benefit amount and eligibility period already established.       
	Benefit Summary

	

	UI


	· Must be received before the end of the eligibility period established by the benefit year (before the benefit year ending date).

· May be received while participating in approved training or while seeking work before, after, or instead of training.

· If working part time, two-thirds of your gross wages are deducted from your weekly benefit rate.

	

	TRA


	· Must be received before the end of the eligibility period specific to the form of TRA.  The Additional TRA eligibility period begins when you exhaust Basic TRA, unless your approved training begins after that, in which case the Additional TRA eligibility period would begin when your training begins.   

· Basic TRA may be received while participating in approved training or while seeking work and is payable if you are waived from the TRA training requirement.
· Additional and Completion TRA may only be received while fully participating in approved training and may not be paid for weeks after training ends. 

· If participating in approved training and working part time, your part-time wages up to the amount of your TRA may be received along with your TRA without any deduction to your TRA weekly amount (wages in excess of your weekly TRA amount are deducted at the two-thirds rate).

· Weeks of TRA received will reduce the amount payable as RTAA and shorten the RTAA eligibility period (of concern only if you are 50 years of age and older and might otherwise qualify for RTAA).


What if I do not respond to this mailing? 

If determined eligible for UI under a new benefit year, your weekly claims will be processed under the newly established benefit year and your TRA will be suspended until your UI eligibility ends.  Failure to respond in a timely manner may limit your options with regard to invalidating or suspending the new UI benefit year in the event you do ultimately wish to elect TRA over UI.  To ensure the most advantageous election possible, you should respond no later than 21 days of the mailing date of this notice.  

Will I have another chance to make an election?   

You will not receive another notice about filing options in connection with the newly established benefit year.  As indicated in the response to the question above, the default filing is UI over TRA unless you respond to indicate otherwise.  You may, however, have another chance to make a filing election if you again establish eligibility for UI benefits under a new benefit year that satisfies the provisions of § 618.720(e)(2)(i) of the Trade Act while you also have TRA eligibility.   

