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	The goal of the TAA program is to provide you with the assistance needed to quickly return to suitable employment, “suitable” meaning work of equal or higher skill level compared to your past trade-impacted employment, paying wages at least 80 percent of your average weekly wage.  A career development specialist (CDS) will assess your employment and training needs and help you develop an individual employment plan.  After examining your work history, educational background and recent job-seeking efforts along with current and projected labor market data, training may be considered if the assessment reveals that you lack marketable skills necessary to return to suitable employment.  Your employment plan may also include short-term prevocational services such as those intended to enhance your communications and interviewing skills.  

Any training proposed must be evaluated in terms of its appropriateness for you, as well as its cost, duration and anticipated effectiveness.  There must be a reasonable expectation of employment following completion of the training, using the skills and education acquired in training.  Your CDS will provide additional information to help you make an informed choice among approvable training options.  Training that would likely result in employment that meets or exceeds the 80 percent wage-replacement goal will be given highest priority.  

If you are initially found to possess marketable skills but demonstrate a need for training over time, your employment plan may be amended to include training.  Maintain a list of all job-seeking efforts to assist your CDS monitor the effectiveness of your employment plan.  

	

	Please answer the following questions:

	

	1
	Has your trade-impacted employer notified you of recall?  
	[bookmark: Check1][bookmark: Check2]Yes |_| No |_| 

	

	2
	Has any employer offered you work?  Do you expect to be offered employment?  
	Yes |_| No |_| 

	

	
	If yes, when do you expect to return to work?  For whom?
	     

	

	3
	Are you interested in applying for training?  
	Yes |_| No |_| 

	
	[bookmark: Check3][bookmark: Check4]If yes, indicate preferred method of training:  |_| classroom  |_| on-the-job training  |_| either

	
	When would you prefer to begin?  |_| as soon as possible  |_| later, if unable to obtain work  

	

	4
	Do you have any health issues that would prevent you from participating in training?
	Yes |_| No |_| 

	If yes, explain.
	[bookmark: Text6]     

	

	5
	Are you receiving, or are you within two years of receiving, either Social Security benefits or a private pension?  
	Yes |_| No |_| 

	
	[bookmark: Text2]If yes, how many more years do you plan to remain attached to the labor market?      

	

	6
	If you are at least 50 years old, are you interested in learning about Alternative Trade Adjustment Assistance (ATAA) or Reemployment Trade Adjustment Assistance (RTAA)?
	Yes |_| No |_| 

	

	
	ATAA and RTAA are wage subsidy programs for trade-impacted individuals 50 years of age or older who return to lower-paying work.  ATAA, an alternative to training, is an option only if included in the Trade Act certification covering your worker group.  RTAA is not necessarily an alternative to training but is available only if your petition number is 70,000 or greater.   

	

	7
	Form JS-54A/Information Regarding the Provision of Employment and Case Management Services to Adversely Affected Workers provides details about available services.  Please indicate which of these services are of interest to you.  If any service is not of interest at this time, please explain on the reverse side.    


	
	[bookmark: Check10]|_| Comprehensive, specialized assessment of skill levels and service needs
	|_|
	Individual employment plan

	
	[bookmark: Check14]|_| Information about suitable training available and how to apply 
	
	

	
	[bookmark: Check18]|_| Information on how to apply for financial aid
	
	

	
	|_| Short-term prevocational services to prepare for employment or training
	|_|
	Information about supportive services

	
	|_| Individual career counseling; job search and placement counseling
	
	

	
	[bookmark: Check11]|_| Labor market information/job vacancies and needed skills; occupations in demand
	
	

	Your typed name can substitute for a handwritten signature.

	Signature
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